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'x . SUMANY
_ The purpose of this rescarch vas to tdeat{{y probiem arcas associated
- vith che assigning of vomen soldiers in increasing numbers (» the
- Bighth United States Ammy {EUSA} fo the Republic of Korea, and to belp
deterwine which areas could best be addressed by direct camand sction
. and which would be addressed more appropriately by long-term education,

© L Tve survey: questionnalres vere developed to axamine the sftuation %
~ frow the viewpolnts of the fodividual enlisted soldier §a EUSA and the . "
UL compander. The troop questionnaire sawpled attitudes and opinony -~
“on satiafaction with duty, chain of comsatd telativas, norean-Amoricas.
Sorelations, PR and commlasary faciliittes, and expsnding roles for women
CAn che Aray. . Also, women were iovited to write in suggestiona for .. .
command actfon. This report compares.the responses of 9 enlisted
women ‘with thase of 330 entisted men from the xame units, pocforming

“similar dukirs. The Trsponses were alse grouped for analysis by
vhether the soldler's duty was traditional for wiwew or not..
- . Ma'lyaiu of the responses thd"l":ated' that woman soldiers wrd wuat
S strongly and conststently different from men in favoring so expanded
S role for women in the Arwy. " ALl groups were agsatost a divect cowbat

. vole for women. Cenerally, ail soldiers were vell sarisficd with thetr
. experfence in Kores, ‘ ’

. Both sexes vere sac(sf{{ed geactally with recreation/education ser-
vices and rated thelic co-workers highly, although wowen were tess
favorable than men. Women soldiers were cloarly lesn satisficd with
Kotean-American relstions and with p% services,

B T A e SR S

i gﬁﬁmghhéﬁmééﬁ%if

% In geooral, differences were somewhat greater in the wore closely
i satched (raditional sample than tn the léss well matched nos-tradicional
‘ ; sample; that fs, vale soldiera viow indoor dutfes more favotahly than
o o wokier do, . . 5
é As & rvesulr of the sutvey flodings, stalf action vas Taken to moot ‘,
B wimen's needs betler tn Army clubs, PX, and recreation services. Kqual »1
g pportunity Trafning and Organtrational Effectivencssa PIORTABE Ay Do k
e, ; abie to provide special Eraicing against the Cowmmon streanex of new ‘
foles for wamwea &a the Arwy, p
H i, ) 3
| f
. j.;
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ARL MHTTRIS
VOWZH SLDIERS 1N KORZA: TROOP VIEVFONTS

_ New Department of Dafenss policies toward greatst utilization of .
woman wers establisbed {o April V72, All military spacisities except
".those involeing direct comoat ov ‘wausual physical densnds vars to be
opened to women, This jalicy had o delayed Lwps. % on the Eighth United
. States Arwy (EUSA) in Xorea. Fros L1974 to the b ring of tYlo, the
" mumber. of women sasigned to EUSA Lncreased ok an accelerated rots fram
& typical strength of some L0O to sore thas 1,200, . Yol

' anht

Wost of thn' g chis sariiexr pegic v
or madical tields and they worked together.  The aew, a~traditionsl -
o C 0 MO8 and equal opportunity policy sonk some wamen evaryvhers ia tha
v comand on & O0e by one basls as they vere needed by M. In addition,
the pav policy made it necessary to ssaign vomen &8 coapany clerhs and
. i cooks to units vhere such positions bed previcusly been {illed ex-

¥ i clusively by men, = N : R

srean culture is traditiomally onmté'd toward wen. . In Mdit(cﬁ.
EUSA hat long been an Arsy of men performiang wider tha threst of hostile
enemy action, e ' ‘

5‘\.

SURES RIIIRINENT

3

Fhare wike wany obvious probless for women roldiers and for tho
Eightu Avwy (r this situstion. Tha survey requirement “to (deatify
and £o 3070 out the prodlems” should be understood as the command’s
wothod for initisting meaningful action, The gencral natuse of problems
snaag vieen so.diers, and many related details, were weil kaowa to cthe
g . S ‘ o

A A e o Yo

The survey task vas to develop intormation so as fo put the obvious
nroilens (0to sone perspactive and ko sesk ap improved understanding for .
currective actions, fiow wany pacple wvere Involved?  How futenenly did
? toey fael and about wvhet? How do particular problem srexs such &# the
: ¥, or clubs compare wilh other arces such as getting sloag with othars
ia the chain of command! ' S

LE ' The sppiied task was to definy and deecribe problems i & wvay that
- vould be useful to the coewmand both in the fmsediate Uime feoae and i
R the oot too distant future, Certeln kinds of questions vere oxcluded
from the start hocsuse they could not resscnabdly add to the fnforeation
at bend or lead to aew ead practlcal solutions.  For exsmple, Lhers drve -
ne quastions in the survey sbout bartacks or quartars for vomen sl :
diers. The command kaev sbout tha housing problem and was alresdy '

- at i could sbout that problem, C . ' g

- zq-nmmiw ety Kk SRS oo N Ky SN R T

+

A1

i
T




.
S .

- Colltas, 1973} dwmonstcating fts uselulneve.

A btar g

L sctioan,

fuss progesly.

C ANl KN TPl

Most, tf aot all, of the obvious vminxivos (rum the su~vey Qquestions
palte rwptesoat deiibrrate dvcisions 1o timig the survey in this wvay,
Lach of tbe sreas toluded in the questionasire represents & judgaent
that sald arca repsesenied an scteal probled or » potentially meaniog= -
ful sspect of an overall prubles. The requiresent tet & survey Lo .
tdentify the problems experiencud by wanea iU Kotes should he undrrstood

: oy & swans (o underctand belter amd to {deniify the problems mote fully

snd move sceurately w0 de te vasble the command Lo tabe Betier faforeed

A ‘wusher of fotegonc conclusioan ave neadud L0 SOFL OUL Survey find-

the fromevork of the “obvious™ is bullt into &
on 8 Mﬂq_,(é_{;_-ﬂ_pﬁa oyt vhat night oot be

Ty rescarch grajest
s obtious,

‘Por example, 8 scale of sttitudes towerd *feninin s an obwious
elemont in thls project. : The scrie {5 called Tvomsn fn the Aree” and
it 5 tailorvd toward the expandsd (oles lor vamen in the Arwy. The

findiog that sen differenies enist va such & scale 14 not Laportiat of
tewall, This particular scale locks &8 L 0 wast produce such differ-
ences. 1€ has been doveloped from other research L8avell, wonllel and
Saxh (ategens Conclusions
wore bublt fulo this #urvey as @ bastn Loz developing dew lalormetion.

TECHIICAL MIECTIVES

the techuteal objectives were: 11}t drvelop quantitrtive date

with pespect Lo soow houwe sepects of soldloring 18 Kores and woweh

tn the Army aed (.} o explore for sane aev wndsrstending of the
provies arces. '

Yor the tsmediate purpose of petiing scue now tdess (rou womes sol~ -
dlets (A Kored, the sutvey plocess wis ne mote tenical thas tvading
theif comsents and supgestioas, The wrtte<in dats {» not the Foxus of
this report, That laformation wvas toviewwd, susmaticed snd presenied
to ihe command (o7 ipmedisle use. The tocus of this Feport is on the
b jective of toprondveible date provided by shorisanswey questioas,
rating scales, énd combinztivns of tating scales used (o (virm scorey,
Yomeeuny, the teview of wrlie in waturlal was an inportant azpect ol
the profect. 16 swb vous af the toguitesent Eot sdgaerling new aolue
gions of pussible solutives in Ibe shorte.t tine. It alao previded

cthe investigators with e great deal wf coafsdone . n the gtidity of 3

aring scale dats. ¥he wrltesin comment s woro chretvably teflected Iae.
the tating woales, o .

GUESTICHHALRE TROCRIANE

the Anonymous (uestionnelre (a3) Lo presented v Ll Adppandin along
with the Survey Comtrot Officer’s Guide. Ihe &Q ° isine: AL} T items

R
]

Sah e

_ stacv we stsrted veth cettata concepts of the problems T
Tand bullt them tato the questionsaire, there shouls oot Se oo memy
_surpriser sbout them,

o e Al
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on bnck; ound and tu!uv'.-ml., ) 1% Ltems of varying conplexity ahout -
questions regarding satisfaction, wvorking relat/uns, soclal 1tfe and
attlcuden; and (5] & tescarch coutrol questions, [t raqusud about ine
lwur for most. pwph ;o enphu :tw AQ. :

L Thn AQ war du:nbuecd Lh:mgh cmd ch-muln by Survcy Cmtrol
- Officoars (3COs) appointed (n vach major subordinate command, The $C0s
Teached Ll unite throughout Kores. They wurked uith tha commandors

.. la developing les of women and wen (708 Lhi same units, The sco's
L Culde (Appemlix B) desctibes the sampling procesure in detail. The -

- COIGETT VAS LO pive cvery voman soldier §o Kovos a chance to complete

_the AQ; seturning iT--either completed ot L.snk-~in & sealed savelopa. . .. ...
Men o the same gride snd NOS {.+ld vere Lo bo solected from esch unit: =
o and a8 clossly matched as porsivle to the wonen fa those same units.

S 1 & thom vis a0 man in the ynlt vith the same or spproximste grade and '
15 [career fleld}, there were to be no substitutivas, Tha plaa anticl- =
nnd & total 20 1,200 vowen &nd perhips 500 men silowing for sows .

waits fn vhich women wtdlen w-uld have no cmcnblc wale countorpsrt.

Bt oo s oo e B %

“ii'm or mm

H;um I shows the syrvey chremolegy., The willing of twae Us Arey
offlerrn ot Pemmunjom on L2 Aegust 76 was folloved by & command-wide
alert whith .lted survey cperatians for a month. Aboul half the survey
dats vas in hand st the time of the alert, Host of tChat dats wss fe-
colvnd {rom the northers and central/Capital nres of the Repeblic. Mosz
data from the southorn sreas came §u after che alert., For the practizal
purpose of atudytog the (npact of the slert on attitudes, thy sanple .
beoskdowm {8 sdolttedly 4 voor one. Therefore, “befoce™ the aslert nasnd
uostly from tiw potthorn arcs, whila “after” the slect mosns sostly
from the southern ares. Tiae amd place wwre hopelessly [ntermined fu
‘such & way that the soldlers under the wost iemediste (Agest of onowy
contact (had lecgeescale bostililles commonced} were sonpled beiore
the slert. Uote vegarding those soldivrs undei less {xmediete rich
vf early euemy contact wer vreceived aftor the alert. We rfouid tieat
the alert frctor an only an unususl source of error (o an overall anaiy-
she of LUSA Gver the satite et peitod of the sutvey. Fuo the same
teasces, Lt was diffleult 1o consider analyain by goographical acea.

CThe bigest fwpeet that the alert had tm the survey vas with raspect to
the total tample returned. Afleor tho alett, the survey cperstion Joat
steany, K60 Bad €9 be prossed Lor the teturs of AQ's and finally (¢
becane pelcasaty 16 clove vat datzs collection OO tetober 1710,

Yol iy

g g AR 4 b e ke

XET fAMrLE

L A i

Fipgurs O shomrs the grows ssaple of quertioanstres returned, The
rumsbers of offleers and of BO0s were tewr snall far sepatate analvets
#nd oo fively to diotort the revuits LI they were included o the
troup sampie. Among troops below the grade of L5, thete wars those
cwhd bad eepeed & prisr toor {8 Earea, They were woally see and fepre-
setited poor matchisg to the sample of women,
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- This observation means that most of the non-traditionsal people were .
‘also sampled after the alert, It ves ¢lear that data broken down befors
“and afrer the alert could be*ctmsldcm-only"i_j.;q:‘peft;ntill wource of =
‘error. The analysis had to examine the impact of the alert st sope '

APL RM T7-16

The net sample of 590 women and 3%?2 men {s constdered a useful
portion of the target population., Ax regards the reprezentativeness. of
this sample in comparison to the entire populstion, it should Le nosed
that the method of analysis does not require representativensss. Tha
key requirement for comparison between vexes is similarity in dutias,.
militsry experisnce factors, ethnfc group and education.

Figure 3 shows the first step in the ar lysie: the breakdown fnto
Lraditional and non-traditional MOS groups. MOS classification was -

 based on Department of Arey manpower asaignment tahles as veported fm -

v Savell, Woelfel, Collins and Bontler (see references). The HOS groups -
-showed good matching for type of duty between sexes. .- Geographical avea -
‘of sssigoment was also reasonably matched within MOS groups. However,

note that wost non-traditional MOS people came from the southern area.

point. Such an snalysis was conducted and is presented in the tech~ .

- nical supplement ‘o this report. It is sufffcient to say here that

tha amcunt of error fntroducod by the alert wvas small relative to the
main diffarencqs of interest, : o

Figure 4 shows the militery profile of the troop sampie and conclus
sions regarding similarity. It is important to note that the MOS groups
were quite dfflereat in Aruy experience and grade. Purther note that
the nco-ivaditional sanple s very poorly matched between sexes with
respect to years in the Army. This difference 11 sevvice tenure i
entirely connistent with the concept of our target population; that is,
newly recruited women on their first tour in Kerea. As we went into the
analysis with this gross difference, we expected to find other differ-
ences related to service. We thought that we might be confronted with
another instance of hopelassly {ntermixed variables from the viewpoint
of drawving reasonable conclusions. We wera surprised by some para--
doxical findings in this connection, :

Figure 5 shows the-ﬁducatlpn.aud ethnic profile within arnd betwesn
MOS groupa. Matching was again considerad good within groups, The
diffarences scemed small and plavaibly descriptive of the groups.
RESULT3 AND CONCLUSIONS

The results are {llustrated (n a serles of figures. But these fig-
ures represent merely the tip of an iceberg, '

The technical supplement to this report contains a complcte analysis

of the response percentages for all AQ questions in the scveral tectionn

of questionnaire taken one at a time. Each question 1s shown along
with a row of ;. 'centages for women and men vwithin the HOS: groups, -
The points of meximum dependable difference are shoun to ald fa reading
and interpretation. -
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-lteot data, Lo ia possible for othets to do secondatry anslyses uelng
. difterent scoring concepts of spproaches to the samo dats, .

fff*lﬂfnﬁi; PATCOnLARes wre u-sd”tdﬂyinbifi:iﬁa'lliuitiiiIVi’fiﬁ;Eél
i of ‘seore disteibut{ons. . They are not theoreticsl vepresentations based

6o the #COTY AVerages. As such, they lack soms practeion wh
“poasible with the group BCOTRB, T e

“Uigh, atddie and tow categories with rossonable {requencies tn sach

ST B e

“were legs satieffod but Jiffercnces wore lean than_lo percentage polnts

=,\ij3¢3;_~-aut-‘ Nhnsj,i

ARL M 7216

The technical supplesent ulso cuntatns a.norl-n ol snalyses of
sctoe differences, The scores were simpla sues of the nuaber of
timen & prraon agreed or disagreed with questions {n « set, Scoving

. W8 aluays oriented toward the positive meaning of each {tom (soctally/
willtartly). Differences among tndividuale (n the tendency to mae

:

;
extteme ratings wore thereby ignored o were tondoncies to use the. . %
widdle ("no opirlon/not sure™) category. The scores have arvater melis . g
ability chan tndividual Ltomn, buk they can ocbscurs pavticular responses
of tuterest. By providing both ocur seoring concepts and the Individual

The figures represent real triquqnciu; based on rev data tabulations e e

teh 1

-ln;:icﬁ?tiguit{'fﬂo'riuiiéord'éﬁétzuk polats ve used to eatablish
category, The result fe that the catogories are entirely rolative to
ona another and cannot be compared [rom figure to figure. The reader
wast suffer through the technical supplement for raw score aAverages

and standasdized scores which van bo compared,

OVERALL SATISFACTION

Flgure 0 shows the substantisl overlap botweon sexws wvithin KOS
groups in ratlogs of satiefaction fer bath one and ofteduty, The low-
VBt category represents soldiers who rated thewselves sa satisited i
lous than half the time. The hgh catepory consists of soldiers who

said they wore complotely {or aimost completely) satisfiod. Wowen
4t Lthe exttemes,
SUPERVISOR RELATL(NS

Figure | shows results based on a “Good Bose®™ score, Agreaing
vith & of 10 {toms was high, Agrening vith less then ¥ waw low, This
was thoe flrsl scire (o ahow freater aimilaricy within the least well
satched samplo. Hote that the tradittonal MOS men sald they were
masl satintied with the'ls bossen, ' . '

CUOHUERER RELAT LS

Flpure & whows a “(ood CosMutknr” scure rolerring to other soldlers
At about the same rank, Xcorew were 50 highly plled-up an these ten
ltems that &t tuok '} sgreemonts Lo rcore high and less than & to
score bow, Women wore leas positive, but aote that the biggest
differoncos occurred fn the traditional NOS's. -
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ARL KM 71-18
Pate Event

Note. April 1UV2  Noyw mos's extended to {nclude women soldfers

May. 1Vjo Planning and stalf raview of qucltlonnairc
June 76 " Ptlot survey administered {n 0 Iuf nw and usaw

Lo duly g6

&mnd-utdn wrvcy b&sm- :

. '_xgmy Ml wosen- aul;ned to KUSA plus
. ample. o! weny: from the same units, in the
same 5udon and caraer mnnmnt fields

Method s
utcd by subordinate commands and mtumod in
svaled eavelopes .

August 7o Cmnd-uldc alert

A0 data collected -« prlmruy (rm
Arvas I, If and I1I
October 150 Suwey épeuttcnn cad

1,158 quoulonnaims returned U0 questfonnaires
uubio
. Hovember 13."{(:. _Malynh huglns _
December 147U lntértm report to Chief of s-tai[,. UNC/USFK/EUSA
January 1UfY Final snalysis |

- Fobruary Ly iiqport submittod to EUSA

Flgure 1. Survey Chromology (May LY7o - February 1977)

Anonyuout queuloonnires to be di-tnb-‘
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"ARI RM 77-16 .

L quelt.s.onn.dr‘«u returned: !'..".!‘J‘.. Men
75 Officers - C 5 21
79 NCO' 8{EG-ED) - | 39 . ko
82 El-2) Prior tour in Korea ' ' s _' L

o2 EL-ED Flrst tour in Xores

Figure 2.

Traditional MOY Non+Trad i't ional MOS

' ‘ by9 212 Il 320
‘ngn ol Duty - . _ . : o B .
Medical we g - S
Law Enforcemert - - -- b1 | 5%
Mech/Tech R .- - 24 214
Grographical A_re.a. '

North &4 B 1L, T 21%
Capteal i s ns o

South 108 - o 514 5%

T

Figure 3, 922 E1-E5 Firat Tour in xorua.
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ARL RM 7716

. Traditional MOS Hoo-Traditional MOS
“Womén Men Wosen lea

. Grade ‘ o
T T R R
B Lo hgp. o heg . 6%

- e - . 65. S o 5‘L, 208

~ Month.s {n Xores _ .

s v wg o us
712 g Mg ses 0 b2
13+ s 17% BN S

Conclusions:
Swall grade and espertencc dttfutancna in treditional uos's.

_ First-term women predu&tnatcd in new KOSs but ”sraden" lné “nontht
R in Korea" woere similar. '

Traditionsl uds sseplies had wore ES's and fower Ei'e than

N non-tradftional MOS samples, :
Figure k. Milttary Profila of 922 E1-E5, First Tour fa Korea.
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- Some College

ARL BN 17-16

Iraditfonal MOS Non-Traditional MOS
Wumen Men Women - Men

~ Education : | , :

Conclustonss

Education dltzereﬁcui'wre small except for recruiting.
requiresents {or high school among women. ‘

White nsjority was wore highly ieptu-&n;«l’ {n non-treditional
Hos's (79%) than in tradicional Mos's (CORY; but there was
no sax difference within MOS groups. oo : :

Other minorities wore 194 among men in traditfonsl MOS's
v, Y% in other sex MC3fgroups.

Flgure %. Education and Ethnlc Froftle of
90 81-E9, First Tour i Kores
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A v, as

. I e

Traditfonal Mos Non-Traditfonal Mos

' : Women Men Wooen " Men
Oa-Duty _ : . -
High . . 15% 2 Cug s
Hiddle | S ms o mig 5o
Low | 6 2 ¥
Off-Duty | e

e

Mddle .

Conclusfons;

~ Small sex differences in cvntill utisf:ctiqu_boeh_ one md off-

“duty.

Most soldiers described themselvas &8 being satfefied linl!,:he
time or more, S

Figure _6, Overall Suisfact-ibn ﬁn»giutj and Of'_f'-ducy'. ‘

Traditional MOr. 7 -noﬁ-rrlcf.t-tlonn-l HO3. f
Yomen Hea Homen Men :
Sy e wE o s g ?
Kiddle o 3w 3% o 3%
Lov | | 2 N 3% - ors ;

Cmcluucmg;

Traditional MOS men were the mast positive,

Women and non-traditional men were similar.’

Figure 7. Suparvisor Relations.
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. troop complainta, produced the high group, Disagreelng with one or

S p— . — ' - " " g fomonrt gty .»d-'«‘_".mi'dlw--ﬂ"lm.r-.r."‘"u— e ik
ARL RN 71-16
Traditioral MIS Non-Traditional MOS
Wome Men Hmn_“ 7 Nen
High M st 298 3%
Kludle . Ot 1% 3 " hkg 305
Low [+ S T SR
goncla-lnqgi B - S

lowest. Here the nusbers were reduced considerably because a minority

- T ian : . ‘_)-‘l .
Tradlt{unul ﬂOS Non-Traditional MOS
Yomen Mon Women Hen
High . ot i - Wk 1% ] :
‘Hiddle b4 s I “ih g E

‘Wonen werc lnu pontttvo than men, .
Trndlttonll MOS women were the wost nc;ativo. Cnh

?ﬂhﬁra-ﬁ.:‘Co-uaffﬁrmﬁel£iiondfﬁv

uammra uxuuws'

. Ftuure 9 shoua another score uhlch was piled-up llke thu co~uorker
gcore and used the same cut points. Again the traditional KOS men
scored highest, but this time the women in non-traditional MOS's wvere

of troops used the scale, They were told not to do o if they had no
subordinates. The -:Lchtng dtffc:unccu wvare Dot the Lame for thuse
rasults.
COOD DUTY ATTITURE

rigure'tc shows results for what might be called the troop o _ R T

“complaint” score. Disagreelag with v of 4 {tems relating to common

two was delined as being low, The cut scores showed that expertenccd
men in non- tradt:iouat HOS' s couplaknod the most

Lo 5 O 154 L T
Conclusions: S : o -
Complox sex gﬁg-duty differences:
« Men in traditlonal MOS's were the least negative,

- Womon in non-traditionsl MOS's were tha lmds; positive,

i

Blgure 9. Sudordinate Relations E - "
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: Traditicnal MOS Non-Traditional MOS
g 7 Houen Ben  Homen  Hen g
A : High o0 &% o 2%
' T ' Middle AR * 7 SR 1 4 b3 -3, - i .
A . : IR S~ N - R L
: ; Mcluq&np _ - o

Men in non-trsditional HOS's iget_c_ the most negative.

Othervise tkere wre no differences botween sexas or MOS's. o

bty R o L e e o

_Plgure 10. Goud Duty Attitsds

ROREAM AMERTCAN RELATIONS.

Figuro 11 shows vesults for general attitudes toward Koreans and
their treatment of Amoricans. Agreeing with 7 to 10 was high; less
than 3 was low, " The resulta show & simple sex diffevence. -

ATTITUDES TOWARD KOREAR WOHMEN

Figure 12 shows a score which was plled up at the tow end to the : | S,
extont that no agreewents to © itewa produced the lou group while 3~ o
or more produced the high group. Write«in comments made Lt plain thet .
wonen soldiers considered Koresn women in Army clubs to be prostitutes,
Over 20P of woesen chose to write on this subject. Many suggested that
controls be placed on the mumber of Korcon women fo clubs. Hen also
vrute in good aumbers expressing unhappiness with Yhustlers'" in the
clubs. %The sex differences were very large &s shown.

Traditional HOS. - Non-?udtt’ioml_ms

Mowen Hen  Wowen  Men
High 11 S ek R, S ;\4‘ E
. Middle T S b 4% agig !
Low ot e A

. S Conclusions;
Sex differences wers the largest {n ttadulcmal HOS's.

Women were less positive sbout Korean-Amorican ralstions
tn genwral, : '

Elgure 11, wriun Relations

L2
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Tracitional MOS Non-Tradit{ionsl MOS
Worsen Hen Woraon Pen
igh Y A T T b
- Kiddle . LOf sl L4 Wy
Low 3 S [ I 2
" Cuaéluslona; - o . ’

- Womun were very lt(uu;iylnegazlv§}”:.

vy

. Sex differences were sosevhai emallor {n uon-traditionsl’

. Figure 12,

Ared tudes Im“ :,-,“m '“'_ -

PX SATISFACTION

T E Flgﬁré 1¢ shows another score vhich was pliled up at the low end; .
E but there was one item possessing a neutral quality so a single '
{ agrecsent produced the lov group while & to U produced the high group,
. Sieple sex differences car be seen in the contoxt of general dissstis-
§ faction with the PX. 30th men and women vrote sbout this topic 1o
{ very large nusbers, Women specifically asked that underciothing
! .and [eminine hyplene producta be mado available to them through better
i U stockage and controlled ssles. Men complained more gencrally aboat
: shortages. :
'
editfonal ms Non-Tradittonal MOS
women . Man Woeman - Hefr
' : . '
i Righ ' : _ o 4 174 R ¢ s 4
T Hiddle Wt bt hitt W01
2 Low _- s Lot 5Ot b
? Conclusion;
v , PX aetisfaction was gencratly luw,
E Wumen were the Ierht postitive, ‘
. i '
B .
Flgure 15. IX Sstirfsaction.
- i

P orpetn e P L T em— : B e i
rteboy . - e
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% one individual ftum deserves special comesit in the FX/Commlssary
“ agess . Over TUL of all troops sgreed vith the statement, "I understand
" sud sccept the nead for Ratice Coontrols," TR S SR

M—— o . et AL+ i e e e AR F R e

ARL KM Y71t

COMMISSARY SATISFACTIWN

Figure 1% shows & similar pattern oa the same hind of score with the
same cut points as for the PX. But since many people (n the sample did
pot have suthotieed commisssry privileges, there was some question
about the legitimacy of this line of foquiry. What ths results show

" is & general unhappiness about the lack of such privileges, There were
wany comsents from both sexes explaining this viewpoint., R

Conclusions
Commisssry €3t tefaction vas generally low.

Figure i, Coomiseary Sstisfaction.

RECREATION/ EDUCATION SERVICES SATISFACTION -

pigite 19 shovs & vary short score scale. There wrre just throe
scored. items, Agresing with a1l three was rated high; agrecing vith
none Of one was rated lov., The six diffvrences wors cloarly showm,
The fact thet wout seldiers vare satislied wves shown most cleariy by
the (tem response percentages. Woimon wrote about this arca poloting
to the lack of veereationsl activities appealing Lo womun, '
. L

(bﬁi-mdlﬂdual foem {sot included In the score) désorves notice in

(His arva. About QP of all troops agteed with an unscoted (tem saying,

"1 am busy &nd happy wlf-duty.”
ATTITUDES TOWARD MURUN IR THE ARMY

figura o shows the expected dif{fatonces for s millitary feminist
attitude scale. A score of 7 to 10 was ratod high; below b was rated
low, The fact that the non-traditicaal XUS women scored higlily shows
the practical sensicivity of the scale. Tnis sensitivity leads us to
conslder the overlapping talls of tha dtatributions as & sign that
thure way be some [k of wwn who share feminist viewpoinks uhile &

somewhat larger percentage of wrwen may share chauvintst or traditivesl

- A et

1

A28 4gcas i o

i%
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- Jraditionsl W08 : lion-l‘rcﬁjlumln’gg

N L Bigh 35 vis 06 Wb
T b wede o soe s oaop 3w

Iz'adu;ﬁq- ﬁr
wa o w a
mdgie L TS S 1 e
Low - O ae e 2w e ¢ b

T g~ S, G

: I . gonclusicns; _ S . !

L Men ware che least poaitive. ' o L

& Voman in pon-traditionsl NOS's were the most positive, .

Tgure lo, Attitudes Toward Woaen in the Army .

[,

ATTITUDE TOMARD WIMEN 1N COMMAT

- FAgute 17 shows 8 different kind of fesinist score, Four (tems
IR Asked whal should happes to women 1€ & war wre Lo 558rt. Scoring
A o was tn the ditection of exposing women 10 the risks of combal, A

' scaore of 5 or & was high, gero was lov. MNost tioops scored Rero or. . .
. : onk, The non«traditional MOS women stood out fa their willingnews - i
- : Lo expore wommn Lo combat, This was wepecially so in coatrast with

. women {0 traditional MOS's ' '

R,

. T e
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y T AR KM 1)=1e .
2 Jraditivael nuer. ‘w ﬁ
_ Mowen s Humes e -
: I | - Bigh S Cu4 _ b4 b8 o R
= . | Middle : W Y S _ ot . wﬁ

Ih-n ln m-tnﬂclml m'a wu th .-ut pull:lu,

Mt uuuu dsd mt mt. ma nmd t.o dnmt'cnuc

’ ﬂa.'mo .‘I“"r_;w Attum 'tmr’d‘m-va in Combat.

COMCLUS 1ONS , B : i
Gur conclusions are ordered bulow fa sccordance with the u;nu.wh. :

consistency and statistical Jependadiliny d-umlu«l by the mast

powerful and efficiont statistical tosts we could apply to theve déts, o

Ve have taken the amount of error associated with the alerc ucms E HE

fnto sccount ‘tiy arriving a4t these judgements, T

Wowsn soldiere were most strongly ond conststantly different in
their artitude towsd an extanded role for women in the Arwy but
they were not gresatly differenk in lMlt auum sgsinst a
direct ¢M«at role for seawa.

Korean-Ansrican telaticas end Koresa women, in particulsr, wete .
svvas of lazgo sax diiferencen. Women spldiers included 1n {be
FUrery scppested -« in writiug -« poitibleeontrols to rmd ke
nusber 0f horoan vomon (o Arwy ¢lubs,

PX serviceos were uol satisfsctory L0 vumen. They wiote €t length
sughesting that particulsr sttention be paid to stockape and (o
contiolied wales In utder (¢ rent thalr u&o\h. .

. ' Womets vefe loea pmnhm Lhair ot .nbwt tecreation/educativn
rarvicas, but Both wen and wimen wete ;muliy satiniied with thesa
satvices,

Wommn ware less positive then sen adout thelr. ca—wrlut-. but both
¢eann tated them m;htv.

Relations with suparlara and subordinates were aleo rated highly,
but sek differences were farger in traditional than in non.
freditional WE'e,
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.-ﬂﬂ"'mant.te!!y'ﬁddhl fiading. ' 1f there s sowo kind of contrast
wllect working amcog wale soldiers 8¢ that they are partica’arly happy

o W, MYow den't hnow how good you have 16.% There is also a possibile
Aty that. the apnarent dissstisfaction of ‘~men is wovely do artiface of
Credittonslly been performad by womess roldlers, Ve note with interest

- Jobs alone we Bight have come te the concinsion that there wein very

AT it . . a .
¥ LA AN R, N M T N R e e 4 L e

ARL BN P7.16 .

Howt troops descrided themselves ac will satisfiod with thefr over-

sll ecupvrience in Kores. Sex dilferences wure mmall aad limited
to the extreses of overall ratings. : )

Finally there wis & theoreticsl suggestion that the observable
sex differvacee smong soldicrs =ay have oore o do with the
tesduncy for mem Lo Sppreciate or to be poaitive sbout traditional
work.  In other worde, male soldiers view fadoor duties wore
- favorsbly than women do. - This conclusion {5 based on the o
. wervation that diltervocer wore wallor ia the less rwl) matehed
Ron-tradiclonal sample wviile larger differvaces were observed o
the mote. clowly satched traditional semple, oo

Ve suspect that the theovetical gonclusicn 45 the most: (uterenting - <

sth traditicas]l HOSs for womesn, then they way be contributing ¢o the
dtrsatisfecrion of women fa such jobs by simply expressing to these
the contrast with een wiw iike petlorming the types of duties vhich have
that ({ we bad worked with & sampie of men wnd vomen b nonstradicionsl
tew or o differsncen between wowen soldiors and set ta terme of dgry-

related satinfaction rcoves, “The troukle, 4f there ia ény, scenn to
be o the traditional Moss. no '

R R s o T N Crg Ft ke o R A G T
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st oy 1 s e ke e s - . ST AT -. 1



A . . - 1 11T A bl TR A

XN

i
= g ARI WM 7_7-’-16

Women Soldluru in Korca:
Truup'Vieupulntp

TECHNICAL SUPPLEMENT

The tables {ncluded in this supplement are annotated to explain _

- statistical procedurvs. A fow Commenls - are needed to - ccount for : i

sume variations in statistical practice; otherwise we bebicve the .

tibles will be very solf-explanatory to rescarch workers. .Theao explane
atory wotes are not repcated but appear in the first table in cach '
oooRerles, o F TSR S S vl SR Tl :

Gl.

B ﬁrqbiég lf§T.:Rudﬁdh#§=é6rc§nfhge§ by Qucpflén'*’f;”.

“In the ltcm.anqunlu'tnblesl we have used. the Kolmogorov-Smirnov
(K-8) test. - Most statistical texts deacribe the K-S test in torme of
-~ the differences between two cumulative distributions. -What wo hava
7. done {8 to accumulate the fnterval differencen algebraically which

. produces the same DY. o

[P SO L. s SO

When used with five and seven tnterval rating scales {or Likect
scales, as in our practice} the ¥-S was less senaftive than Chi-Square
- to differences at the thin extremes of distributions. K-S tost was ‘ 4
. o alse {nsensitive to differonces which woblled of changzd signs over
' the distribution while Ch{-Square would capitalize on compensating
differences., Critical values of Y vary with the numbers of cass
according to the following formulas for percentuge: d{f{forences.,

T

pe.oL P = 164 (nten. ) Jaln. |
10Cp UL D e L2V (nl4nl) falas _ o o

. . For quick [napecttion purposes, the prltlcnl‘vuluqs are very
roughly 10 and 141 for the larger traditional MOS samples; 19T and
201 for the smaller non-tradittonal samples. Exact valucs were
computed whenever necessary to mark the maximum observed differencos.

The 14 coaffdence fovel was uwed in the ordinary way for & two-
taftléd test. We used the 0L level (apatn two-talicd) tnatead of ;
the usual %% to ldentlfy a range i moderately large differences . . _i:
with an average probabiltty just below the 96 level. :

A Lack of fntervst fn_Amy Recreation/Education Services.

Questions V9 to M were included to explore the apparent lack of
fnterest in services provided by or through the Army to enrich off-
duty life. There were no dependable sex differences on these itoma,
but the responge percentages vere {ntereating,




T MR MR A S R

reaponsavs Lo those (wo quostiona \L.e., “strongly agrve") as independont

cave fof Arwy recreation/education sorvices bocause of othor [nterests,

g rou\mn of li‘wlt’ oty

: .;:',.-mllﬂ.‘- Fiva to 193 said they wanted (v get avay from the Arey ve, '
SOt XOF whe said thoy wanted to got svay from the camp of post,
'theu itome wuggest that avoldance ol Aty mervices tn not- & utmg

‘Lo appeal wmore divectly to sawmen soldivrse By the time of the 'mrutua

Cmare fike the mn Lo Hw-w HALEC TS

ARL RR 77-16 -
Most troops (over ©0) described themselves as not interestod _
in Arey recreativn/cducation svrvicds because they spend thelr time with

triends or family vr they claim (o be "loacrs.™ 1f we take the extiosw

and real teasons, there were wome L to X0 of troops who did not

e ek e

There were 194 to JOF who did vou Like organteed activitlon. Taken
together, the iLems supgest that there were ok to 40 of trovps vhe
were not I the mavket for Amy w;reaum{cﬂuullm nrvlcu Eor }

'ﬁ-?*ttms 1 amd ti‘ ﬁeul vlth an awrsim . T t!w J\m or to tho pon &
The percentsges of troops who agrovd with these rvasons were wmich

mt l\m to the wajority of tlm‘gu\.

Finally, vver M n( trowp s sald il\ wups\uu to Qtwﬂuuu e, that
they wore "bun)* and happy ol t-duty.” S

Altogethey these (Lems and thone beaving dlrectiy on nﬂhl’-hcé

tion with (hese Atmy. setvices migpest thai rectestion/vducat Los
sotvices were dofug well,  Thees aas ondy the need lor these services

of thils repast, action is belug taken o Coat ‘lirw.lh\n. . >

Abivity Checklisnts.,

The avtivity checkbistn (questioas 55 g i ') wo e m\a!\'wd tw
E-tests of the percentage diEferences, :

The reaults showed the expecled dittctences regavding-sports aml f
chutch. Women (n geaesal shiowed ey (nterent (o sporta and more
interest in chureh,  Women (o noastradittonal ¥os's were uuthcubly

SRR

Moo 40 brmditional HOS"s were matably less active and Entvreated dn
ctatte,  Both wosen and wen o Cradittonal MOS' s wete tess active aid
tnfovesied fn the l\hmw with men Tess than women oa both counts,
Traditional hﬂ\ mn wn' also teast avifve in cducat fon,

Finglly woemen iu the woa-teaditional MOS's depended on TV Lor . !
enteviatnment sach eore Ehai other groups even though they, flhe the ‘
ethera, did not. consgidet TV very dapurtant, . R

Minngtly Malority Ketatiraahips.,

The wmlt:}-'uhu\m i Tables L 10 and 14 need ta be broken down by _
ethnfe Rroup and veparted separately.  They sre tociuded here for B :
complatonens, They ¢ un Iw fnterproted without miﬁlm, an ethafe group ' ’

REOUDS ] - o : _ . : . '.

PRI |
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The percentages of each minority snd che majority shown o Table I,
Quustion 7, myut be connfdered aw these tables are read. The abaoclute
percentage difference (F-M) {n the representation of any ethate group
waB no greater thas 6,83 (n the tradfcional MO5“y and 3,32 in the non~
traditional Mys*y, Theae absolute differences uay be taken as rough
Ruldes to the amount of distortion which might he introduced by
di{ferences fn ethute group tepresentation between S¥kes.

T e, v e AT ST
4
{
Py

7
&3
e §

-

T o - Ao aa

-~ er aiongntda“_gngatinn as)xpng ethnie group, -

ST terme df’gett!ng along on the job (Queation ¥8), vomen in o
-~ traditional MOS‘s uuod_the,phrd&d,”v-ry-unllﬁ’to“do-eribn*”vhltel“. 
,*W?lcan'o!ten'ghan'ncn'dtd;_but théy compensated in their uyse of the phrase
L well enough” to vipe out the oversll difference offectivaly. . SRR

S In terms of getting along n!téduty,(Qutltloﬁ'89).,qqhmtn both MO5

i BFOUPE used the phrase “very well" to describe “blacks” less often than

" women did, but they compensated on the phrase "well enough” with the
effect of wiptng oqt any overall difference. S C

Taken together, theme four questions show very thorough ethntc aroup
wixing on and of {~duty. If the rating levels and phranca response
frequencies are taken lHeerally, thore was very little difficulty. The
negative phrases |, "nwkwar¢ly. poorly, VeFy. poorly ", .., were used

- Intrequently, less than 107 of the time 1n most canes, .

But there were sose Interesting worse casen. The pegative phrases
Vere usked to describe getting along with blagku-otf—duty by 18Y of wen
and 12T of wmen, e same phrases wore used to dé:crtbe'oftfduty
relations with Aslan-Americans by 121 Gf men and 9% of women.

These dary appear to bhe vorih fuether nhnlyuia- " Hovever, the ower~

all picture van one of Reod worktag relatfons and rvasunably guod
reiatiens offeduty, . '

General Attitudens-Son/Race Relations

Wo were Interessod ;
tn seefng {f troops thought these problems wory being reduced in the ' i

Arsy, and {{ the LEAOPS were optimistic aboyt eventually solving the
prodlemsa {n the United Stateq, Srparnta_nnslyuln by ethafe Rtoup 1«

clearly needed, byt the overall] flguren for mexes show some irtereat.
ing tesules, :

0
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Women were less often cénvlnced that sox discrimination waa being
reduced In the Army and they tended £o bz [uss optimistic about an

tions regarding race.

Somowhat more than 1/3 of the troops felt that both kinds of dise
. criminacion wvere being reduced in the Army. Somewhat more than 14
= _felt that theso problems almost would vanish in America in the next

" Resear¢h Control Quevttons, AR

" The resesrch contro! questions were ‘included to provide checks oa -

o+ 40 the sample actually wore working with wvomen and ssw their duties
& traditfonal -or nonfgrlditionulk L St (N

 Me also wanted to be adle to kdentify women who were working ‘tn
leaolation from other women,  Finally, we wanted to be able to explore
-the data from the viewpoint of vomen supervising men. The data block
has not yet been broken down to look at these other petnts of in-
terest. But the figures developed are informative abuout the sampla.

. Table 16 shows that both MOS groups were well matched for working

- relations vith women. Female bossus wefe reported by about 1% of the
traditional MOS group and 101 of the non-traditional HOS group.
Host rospondents (L€ to HOf) reported having fomale co-workors. That
these porcentages did not reach 100f did not persuade us that the
sample was & poor one from the viewpolnt of working with women be-
csuse it wvas possaible to have a woman counterpart {n gnother squad,
team or section of the same unit of assignment.

E

; The percentages of female subord{nastes show not only good matching,
L they also show noa-discrim nation fn asnignment to supervisors by sex,

. Women work for men just as often as they do for women at the level of
i this troop sample. :

The large difforence In porcentages without subordinates i another
story. In the traditional MOS'e, women were loss often supurvisors
than men. Considering the overall matching by sex in the traditional
HOS's, thiz dtfforence does suggeat or tmply sex discrimination. Also,
it may have soma bearing on the other sex difforences observed in this
rample.  That scems lews Important in view of the siellarity to the
nonstracitional groups. The simplo fact seems. to be that women {n
traditional MOS'm wore less often supurvisors.

eventual solution. There were no big sex differonces on the same ques-

- 100 yoars revealing that thoy are not optimistic about these matrers.

““'the sample with respoct to; - (1) working relations with women Qoldlcrl{f‘ -
- and (2) MOS classiflcation. We wanted to assure ourselves that people

B R T e e PRt WNNE - e e e i el S R Fan G S
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" Question €5 1s subject to still more real confuston which showa tn

Vi OVETALL dif ference botveen traditfonsl and Ron-traditional groups fa -
77 in line with expectation for the clessification, PR

'Scoring Cdntegts. - : ‘ : o o %@!

" deviations, For example, Kuder-Richardson <l estimates range from

R R, . e

s e, sy
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‘Question ch_-hois that tle classification into MOS groups by duty

OF primary MOS was fn )ine vith soldiers’ perceptions of their jobs.
Most people rated their Jobs in line wity the classtfication by MOS
codé, The Sex differences here show that men were less sure of i
‘themsolves in answering this question. We consider ¢hig difference
batural since there {g real confusion about such matters. That there
is more confusion in the non-tradicional g¥oup can also be cbserved

in the cable, i.q, Table 16, Q ¢4, Lo e S

the . pumbers. Tha aex difference in the.cradlt!cnnl'nos_group sug;qtts' 3[T
merely that men gavy themselves as being st greater risk of combar, ‘The

. Vedvdéill.fﬁw'dbdélaé;néhit"éhéﬁiauble met our ixrgé;a;loéi.!h;:',?-;;
_dgu}autn;_;he sampling plan and analysis, - - 70 :

Scnres were used to ndmncrlte Yesponse patterns over sets of cone
cept 1y related {tems, They slso provided scales for Dessuring the
rolay -y Mwilarity and the magnitude of differences betweon sexes

. withit: 7 * hetween MOS groups.

satisfa. “ton, the Btores were based -op siople sums of feem responses,
One polr: vas counted for cach chofce of alternutives A or B meaning
MAgree 8- congly” or werely “"Agres” {n mose of the scales. in $0me
scales a.d with gome negatively worded itezs, the ecoring was reversed:
choice of D or B (bisagree or Disagree Strongly) wvas counted ag one
peint. The scoring bias g 82 obvious that research workers can

etasily construct the scorinz keva from g reading of the f{tems,

Exces . for the two ?~potnt'rat1ng scales for on-duty and eff-duty - ' f
i

The use of thiy scoring system redﬁced differencas produced by
tendencios to use. extreme as contrasted wlth,uoderata'positlont
Fegarding items. It also had the obvious advantege of siemplicity (o

data handling and {aterpretation. ‘Ordinlry binary ttem Ktatisticse
Lorsulan con be uaed to #stimate roliadilfty from theans and standard

‘2 to B for these scales,

Some of the scales were vory shore and may therefore trouble
sOoms research worketa, Our observactions of the data suggeated that
these shore scales were remarkably clear n their mesnings and there-
fore relfgble in practice. The shortest three-item scale for
Recreat Lon/Educat {a Services lead to clear (dentification of people
who were satipficy in with (1) what they exparionced, (2} what wasg
offered o them and (3} how 1t was provided (a score of 3 oyue of 3}
versus those wt  yerd satizftad wich nothing at all, In other wordas,
we observed s 1 {fcient varfation that oven the shortest scale was -
Judged to b Jeliably ugeful, .

B e BT
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) The ftem numbers correnpoadlng i the scales have beon iacluded
N in the left hand stub of Yable 30 for reference purposes.

Cortain sets of Ltems were not used in this an-iyat;. These SCtll
~ are discussed in the earlier section on the item analysis. Oune set had -

- . to do with reasons for falling to use the Recreation/Education Services.
B BRI . We decided not to use this set because it would lead us {nto subtle.’
AT [ _ dlscunutonn of nottvatton best explorcd sepacately. ‘

R S ST Thc complex tabular xtcum on ethnic group relatlon: were txcludud
b .. mainly because they seemed to say so atrongly that people vere getting
slong very well. Analysis of the smsller observed differences requires
. & breskdown by ethaic group. Such.a breskdown weans focusing attention -
‘withi{n the tradittonal NOS group. -The numbers in the noa-traditfonal
MOS seem too small for » useful athnic bdreakdown. “"We have, of cournc,
" looked et ethnic group breaks in the data. They are: veory 1nt¢xtltlng.
o but we have chosen to limit this report and analysis to NOS groups -
" which are reasonably well-matched for this factor. Ethafc grnupl
require & separate and more natrowly focuued gnalyllc.

Score Analysen.,

Tables 17 to & present raw score analyses. The main objective
in these analyses was to sssess Che magnitude of sox differences over . g
conditions; particularly the many sources of error introduced by . i
the Alert conditions., Hecsuse of the many known -and non-randoe dlffer» :
ences introduced by the time of survey {(before and after the Alert),
we did not pool all the reasults in a stendard anslysis of varisnce
design. Inatcad, the usual loglic of & xx design was applied to
an evaluation of t-tests tsken as scts. This analytic’ procedure gives
no welght to the number of cases iovolved in camputing any one t-test,
1t is siwilar to an unweighted means analysis. Therefore differencea
can be expected beiween the arsults from these tests and those shcun
by sggregating the :tnple gro«ps

The combinad testa qhuwn in these Lebles are rimflar {n logic and
mesning to those developed In a4 factorial analyeis, but they cannot
be used to estimate the proporcions of oversll vartance attributable
to the fectors or combinations of factors., They murely oxpress relative
S tagnitude of differences fn torms of z-tests with one degree of frov-
I daa in vach case,

Comparing the z-tests for simple differences with those associsted
with interscifonts shows the strongth of simple effects telative to
complications in tho data.  We wors particularly concernced about
oo triple Lnteractions and double Inte:actiuns Lnvolving sex diffarences.
' We were not much zoncerned about simple differences {a Duty Type
(ROS group), the Alcrc or the Alert-Duty interaction. The fsct is
that we could not interpret the Alert differences in any certain
way. The Alert tnvolvcd too many subfactors which were confounded in
peculiar ways. :

&5 . . -
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The northern areas of Korea, nearest the encu&. were mostly ni-pled.

S ) ‘ before the Alert wvhile the southern areas came in after the Alert. .
B ' Most non-traditional HOSs came {rom the southern axcaz with some bal- ;
Pt : ancing provided by the central areas. L .
e S " yinally, the Alert breakdown Le uon?randou in torms of -ntchln;'_ ‘%

sexes or wilitary experience and background veriables. Somc of the
7 differences observable between alert conditions may bo tha result of
»differiog persqnnel.ghurapgatls;tct. R ' ‘

. sumarizing the Results,

_ " The results for all x-tests are susmarized in Table 30. There it
o can be seen that sowe-of the variables had very sturdy sex differences,
CLE T SO wvere complicated by over~xiding {ntersctions, and & fev showed
5 ne’ consistent ¢1tlétcncmn.”_1hmaq,Suuuaty,ltgure- vere (sed to order .
the variables according to strength of the simple.sex differences =
{Table 31). . - s :

To put the scored fato covsson terms for comparison botween variables,
the raw score sversges were transformed to standard scores of the usual
kind; Means(, SD=1. The total sesple mean and standard deviation were :

- ysed as & matler of convenience and conservatism, Somewhial .grescer R
gex differcoces would have been computed £f within-sex statistics, of o
stacistics for women only had been used, but that would also have the
quality of begging the question, Technically minded readers have the
datas in Tables 17-39 to pake wure precise estimates £ they desire.

The standaxd SCOILs cf Table 31 show the results ordered according

to the kinds of scx‘dl(ferences'ohsetvtd. From thcse ordered and
. classified patterns of difference, {t was possible to drav & reasonably
simple descriprion of sex differences in EUSA during suoeer-fall 7o,
U percentage overlap flgures wEre computed from the standard score
differences to illustrage the sagnitude of these diflorences on &
‘canson theoretical scale. These estimates were obtained by assun g
tvo normal distributions and computing the point of intersection as
nalf.of the observed standard score differcnce, Normal curve tables
ware consulted for proportion in two tails.

To put the AveYags fevels in simpler torms without stgni,‘lhay wore

converted inte Army standard sCOTER vith a mean of 10O aad scandard

. %
deviation of <0 based oo the total sample of =mcn and women working R
tn the same unils and at similar dutlies. ' %

for presentation of the {indiags in hriefings and popularly
written reports, we balieve the tesults are wost usefully showm (o
Army standard scores and percent overiap [igures. )

3




Qggcldlgonnl

| rigure 13 present

< Fhguve 1Y presents €
. the {indings. -

‘the average standard scores show the patterns of difforences noted - -
in the findiags of Pigure ‘1_.:8._ . o & e

S wwen vhete there sre distisct aversge differences. < o0 oo

The percentage overlap figures shov that men and vowen soldiers fa oo
the sams units and dutiss share cowwon attitudes to a very lsrge exteat . ‘

ARL RN 77-16

s an overview of w'wcj foatures and findings.
he rcsulte in 2 single organited display to support
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Table 1}, mu§mmu-lm't: Response Percents
' g' Trediticosl and Roo-Traditional NOS Croups
L ‘ _ : : _ '
5 @ 1. WREOR i jcur sex? Pemale Nate
| T e e, Sy T
?‘ oM e R Femala Mala

298 by Sex Withia

Non-Traditiona)

2.1

"J.}-.: .‘j' “.0 :

IR

e you Dasn {r the Arn?

U W ey S S

Teore _

_ . ' v ou). Yeurs
‘ ) ) . '“‘,. A -

€h.3 27.6

307 1:0 . -
L3.8 M. .

3, T T I e R TR T e

M S S Mty Sl .

003 ’ i

- e

NI 0
o e s s i

e oy
0.6 tne

e L e p—

S m W  e— a—

- m
e

vin. &

- . . - - 4?..
' Cuw P=MP €.6° «0.6 «1.6 »0.§ =0.8 =-0.5 -g.J
E N 882 90 27 - . o
HOR 843 25,2 s 6.5 - -
G Fep -23::;: 1703 16.5 Bla - - ~
;! e T A n e ek - .
wunul Live perceniane it foerencee (r-M) fros
v rentd,

e polat of mdvfews difforcneoe he

reles,  Highly depindahly marim

WUy, Arn crdertinad (wjoe,

L " Ciflercaryy, I olvsy
' wiecrtined Lnee.

Jeft o ta vt

TWeen jea. i0 e and
wr dif Loroncus, P legs than
Huierately dercindnble max. rum
Lhait L 30 bt greatesr chon .01, avn

2 -

R T




Cam ™ 2iats
Table @ (Ccoatiried)

&3 a. koo lacg heve yow boun v Jorse om this tour? __ Memil s

éroup

£ tionthas “lusber
LR

R S R TR S 2 TP - n i FNET 1=120%_ Rt
LT 2003 2406 2.7 228 6.0 2.7 2,0 a4
27208 23,6 17,0 2.4 4.7 10,0




3
g

]

\
]

£

»
T
3

Cathin: S SRR S R
i e R R

C e

AR} :n'rr-tg

Table 1 (continued)
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a. FPrimgpy
Cbe Duty NOS
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‘rable 1 (continuad)

: . Q ?. Whioh is your ethnio group: ((.‘hcékbncll S '
I A . Blask _ Spanish-American __ While__ Other (Speoify) . _

"TRumber .
N=l008 . .

" .:""5'::0!.15. ' :’J;QnﬁTsﬁ-é N y .
o Sox 3 Black American Asian Ot.her Hhite

N 1.9 L4 A5 4.3 758 14

MOON . 15.0 . 6.7 2,7 L7 5.0 120
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Table 2: Ouarlll.On-ﬁuty ﬁxpu!iancn: Raipb«no Percentages by Sex With
within Traditional and Non-1raditional HOS Groups -
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| , | A | t T
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Tabie b:  You a_.hd Xour Boss: Renpm'ui Percentages by Sex lﬂlr:htn
Tradlctonal uad Son-Traditional MOS Groups

You and Your No:g: C;rclc one letter Yo show your experience
In this uniz 1n koroa, You""Bo&s ia your performance rater,
for ECR/OUR.
A m Strongly Agroa R ow Agreo Cm Opiuion/hot Surc
Dw Dinajkoc _ E = s:ronqu blsAqrce

PR

FoN 18,0 50,7 217 1.2 2
NN o 28.1 49,1 4.9 4.4 3

Cun F“o‘“i ‘ "'10.0 ?8.4 "106 1.2 -001
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Table 8 (continued)
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Table 3 (continued)
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Tablo 8 (continued)
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“Table 9 (continued)
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Tuable 9 {continued)
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%atis‘ied lesa Lhan half of thn time.

Satisric

:.'lbout half of the time.:_ o

; ‘atxnfxud mUut cf the t;mc. v_ﬂl{Sll
* ',Almost complctely satisfied. e (8)
complotely satisfied, . . fifi
a. What could be done to improve your aatisfaction off the job? - E
' ' ' : BN
'
. e . :
. ) b. Who or what level of the command could take such actiun?

rd
c.  Bow could it be done? De as specific as you can,
r
rd
% i
J,//f . ;
- d.  How long would it take to make this change? Mow wmany dn}s,
weoks, months, years? :
"
e s vy
[E:m?){' 2o ..\IA'{CH PURDPHES Ol"l»‘c"'!\RI Yo I‘:!*et 676
A-l
i
l,’.




L

-

st

R iy g 1

g, i g,

e

You and Your Boss:

© CHAIN OF COMMAND RELATIONS

unit in Koread.

“-'A - Strongly ngres '
‘ D - Disaqrea "JQ

I unda srand my boss 5. joh very woll. s eeeens A

18,

16.

AT,

is.

19.

cl.

n = Agree

'ﬁ%z get all the credit I deaerve from my boss.ﬁ.*'

-;My boss knows my job very uall.‘.......,........ A~ 

Y1 can see or’ find my boss’ whenever T need help.. A

My bass tells me what 1 need to know to donmy .. A

job well.

My boss takes sugqevtion¢ £rom me. ......;.....;CK

Fy boss learns from mn f£irst about problems vesu A

that might atffect my wor

My boss is the first co tall me nbaut problcms TN

‘that mighu affect me or my work.

I do my iob very well as far as my bouss is ciees A

‘concernced.

My boss is an outstanding leader as Ear as I ... A

am concornéd.

ity boss is a woman
reviewer) is a woman

/ ‘man
/ man

ARL M 77-16

Cirsle one lehter Lo show your expericnco in this
Your boqu A3 yuur porformancc rate: for EBR/OBR.- :

_ c = No OQinionIVOt-Sure
wa = Strongly Disagrac'y o

D
. [ J
_'-_"_-n
s
D
B € b
B. C
B € b
B ¢ D

b C D E

H my boss' boss (your performance

—+ (Check One)

COMIENTE/SUGGRSTIONS
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AR RN 77-18 ) A o ’ '
CHATH OF COMMAND 3rraTrovs

= . ! You and Your ﬁxlifvrv v1u115: Cirele one letter to show your oxpcrl—
, ) enca ju this Wit In Kores. Think of EGTdiers it about your rank as S
h C military equals. They also rveport to your boss, - e : R
S . . ) o
L4 . .. A = stronqgly Agreo B w Agree c = No Opinlon/Not Su:e : ' i
: B e LR Disaqxre . -B‘ﬂ Stronqu Dizsagre _ I T

T find it easy to-wb;k with my mllitary equals.. A

'MosL'sold:ern at my rank aupport each othetﬁﬁgg;

oy m

i fl know tht is expectod of me by my nilitary - A R éf b
*'Jequala._-ﬁ. Rt o

fiuy military oquals listen to me.-.....;.{mu_ IKE:;;ﬂ,

o

nilr try tn aaaist so!dio:s of oqual rank by.{Q.,.. A L S o | . 1
telling thom information they necd to know to :
C do thelr jobs well,

25, Must-suldior 8 at my rank tely each other what .. A 4 - ¢ p g
we need to know to do aur Joba well. ‘ : TS ‘ ot

.
[

260 T gol the étiti;ism 1 need flOﬂ my m!litarr cese A.¥ 3 SR

equals,

T2 AL loast one of my mi11t1xy cquals Y S N e Dk
toe (riendly with our hoss.

>
=
=4
o

TR my nilitary cQudl& trust me to do my dob wpll "

29. 1 can dopond man my milltuzy cqual, to do ... A b ¢ v g
their jobs well, e .

C2. ‘Aboul how mawy of your mxl;tar" euals are women? —— mon? s
{istimaleg Vunber'

cmm: T l SO HLUSTRT T FogTT

. ' @.L. FOR RESEARCH PURPOGDS OMLY//ARI-Far East 6,/76
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o _ ARL RN 77416
CIAIN_OF COMMAND RELATIONS '

You and Your luandinnth. V€ you do not have any wuhﬂrdxn&tos. da

not Fosgand ta thts ) . Think of sublordinates you rate or review

w
for FLER/OLR. txtclo ong lnLtcr ta show your ew:grloncn in this unxt
. in Rorea. : . L .
NS L : L e - :
& A = Strongly Aqroe B hgron C e Nu 0pinion/ﬂot °ure
P u nzﬂaqrou ) - B = htrong]) Dlaaqrae ) o

I know my subordinates‘ joba vory well.:.'f‘,‘_.‘l.'j.__:. ‘ B I 8
My aubordilmtos uudvrmaml my jah woll.' . .=.- ..... B C D B
-MS' . subordnm:«-s“ro;;m.n‘d ;\csultivoly whon I A B D :::.‘Br_rﬁ
bring pm.alc-ns m their nttm\tinn. - AR
1 fakn cmmctwn actmn whun probloma are ....... " D E

“brought: to ma- hy my subordinates or 1 t.ell
Cothem why T won't., .

3, 0M ':;ubardi‘.mtcn know what T oxpest of theme o0 A B €. D 8
Y . .

. 35, M\ "v’m'din.ne" tell mo thtnq-; b m‘od toknow oA R € D B
. i to do my job well. ‘ ‘ e
i £ : - :
o . . 36, ny subordinates get the kind of criticiam socsve A B . C n Tk
{ : iy need from o, : T S L o
] ar. My subordinates come to me firat whou lht‘)’ ceaes :h‘ no¢c on ou
' h:wv & problea or cnnplnint. .
i : .
. ‘ ! . If you ask ny subordinates, I am an ssesrssavssse AT B C D E.
ST e o outstanding h:.:dm‘ S

J%. My subordinates do their jobs vory wetl'as oo A B "C b B
o far as U oas concovnod, ’ . ’ ’

{ C3.  low many of your ‘th(ﬂdl“\lt‘! are women? man?
{(Netimatod Nuhors) .

= e

:
{ GO T NTOGT T L ONEY

[FRARM)

"
s ai e s ;,;Mm.aua«?ﬂwﬁﬁ, -
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. ARL RM 77-16
‘General Lo lane s, C!lclo ong lvtter to show YOur rewet jon,
! A - Strongly Agreo K - Aqtcu ¢~ Ko upxnlon'“\t \uro
_| D = Dinagree En ﬂtrOquy Blsaulvc
L .
N { 40, When I look at the hard tife and conditions ..., A g c
i ohere, T othink "Khar g rotten rlace. to be, S
¢ Semae b 4L T ean® t work withln the rouulalinna aml qct sesv A B o
. L R my joh donn in lhn Axmy ' _ s e o e K
| S srmrtaqos ar suppl ics mkqa l._ _d'i_fﬂ_b\.irl't o da,,
":nho anrplr nystom ortn u Lling more fop sev A op C
the black M Kot than: for the snldi;ra.'_' R TN
' Th;:y dnn 't 41‘\0 me (he uml or quu:mom Iviad
: ; nc-ed m do m} job - A
| S "'«H. 'rlu-n- .1ro tms Fow pc.-uh‘ ‘c:r the ‘olv.' trvervessse AR N
° : 46, h.nv toa mm) wmrh with lh- WG ;-kil!:\'.'_ LY L
47, !\m}mw in tiving to et it ooyer Wi l\tlp\a\\.‘ . . 3 LU
Cloe fn the e 'm,- ANY WAy they cun, :
. 8 Thery fair g nnch Loean do 1o imppage ....‘.....’..Lf'a\ L 4
e mlitions here, SR
. ?_
= i
- ;
: - “ME’M" POR RERLARCY PURP s iy RT~FAr Fast G0
. :
A-d
d
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H
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i
i

- Yoy @ nnd Roreangs Circle ono lettcr to bhou how. you hto you:

[, v_umw““mpuunMﬁW”@ﬂE

CARL RM 71-186

SOCIAL LIFE AND OUF-DUTY EXVIRILNCE

purlcncu ©in Chig unlt in Forea.
warea

‘B.= Aqroe e No Oninion/hot Qnrc_-
B = Stro1q1y visngrou -

No= Strouqu Ag:c
*D" Dlaaqrae :

o Sums R01cana hnvo done a qreat doal to muko
”UZYme happy heré, ‘ . e

P b

_-Koreans qcnnrally lroat nlack nmoricau PR LEETR
» saldlera vory wcll. : , :

“yoreans gcncrnlly tront’?phniﬁh-ﬁmefiéhn-.};.‘g._
ualnxcrs very well, - . ' '

53, horuans gqunerally trcat hﬁiﬂp:ﬂg&titﬂn R
gsoldicrs voxy well. : ‘

%3, Korvans chnxnlly troat kon1lv Anorican caseeaee
soldicra vory woll. .

54, I trust Xoreans in’ tho viltle' {cnﬁp towny as eess
much as 1 would ary ong in buuinoess near an
Army post, .

5%, Roreans in the \Lllu try as havd as anyons canen
doing busineas with suld;cr« tu give me ;air
valuo.

5. 1 do not hesitate to go shopping or sighisesing.
arong Koreans ot post and cutaide ol tha
vitlo, .

57, Desplite difforences dn lanavage and culbiuare, ave
' Korcan people do not nltond ne ur'”rurn e
off.” .
58, Eorean poople-secam tu aceept my dxrfc:vnt .....{
wayn-very wall..

%%, Korean womett visiting our clubs do not cffend .o A B C DR ;
or bothey me. : ' ‘

60, I qot along wall witl Eorean woaen inour sisee A i ¢ Dk
cluha. . : . _

s B R n

i it e L
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ESTI

_l “am hsppy to geo tho nut\nriz:! vﬂtwan wivon .;
: uaing lhu X ‘nd commlsq . :
aof Jour soldd

hoapitals, chutchas = "fink of the whola. ran}c
2 & tnri!:ties andcomraunity .Lﬂufiu“h].

AR BN 271-18

Rorsan woren are frfotelty todiid D ivAD seeaee A
uomon tn our clabs, ‘

American womnn are friendly toward &urean aessne A
womun At Quy cluhs.

ary aa th‘y do.

Km s:mn wwa:n and_ Knram-hmriwn h
s Mave vnaitivu infleence an the::
Archooks oo pabay - thunhrcn.

Army comruni

1]

PRSP

A0
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CSOCIAL §1¥7 AWM OFF-DUTY EXUERIENCE

ARL &M

1-i6

’ You 203 the t'N/Commis EHRLS L Circle one lcttér to ratye your exparicﬁcc
-« " in REvSa. .
o ﬂw*"‘ o N w Strongly Areo B e Jgroe C = No Opinion/Not Quro
T SR L Dn»aqroa E = Stroﬁqu ﬁln;qrou
* :;65; ‘I find post of tha things 1 want when 1 90 senen AR € D
e _J_.ﬁhopplnq at thn LX. '-_ _ . N
86, 1 f4nd wost of tho thinas I‘Hant utwn x c;o o

”I an rcpua”edl

hopplnq ah thc:(nnnxvsa*v

“frustrated ab’ thv F% by
aacntial to mo, .

TIruntr ated at “the Cron

G by tho laok ot things e«ﬁouuial to mo.3 _”

100

I havo uqﬂd thu :uqqostion ﬁ)htOH ar suven the .,
manager to got thinqs 1 want at tho P\. -

i o e i 3 el o A AR R

e

I have usad the sujpdestion syrtem or ooen the <+« A B € D

manager to get things T went at the FO“TinaTV : ‘

' 71, . Considering ir(ldtiun. prtcon at the X are ... A R ¢ D By
vary redsonable, ' . X

) A Coasider '..h. i.ﬂl ien, pricos at {Em R Y c ¢
. (nmniwr1rl are very ressonable, $
. 3
73, Service at the PX is exerllent. (oiiivivieesses AR C D E kS

. -

T4, Sevviceo at thc cu:ﬁi::1rv Is excellent. ouaere A n Cc ] §

75, 1 nnderstand Jnﬁ-nccopt the need for ration ... A B € D E &

controls, : ' C A

S 4

&Qoaao e EPeG e winde thesd ronul i Wit be O

' for tae separate minsers of TN amd Camnissary é

. E'

A

" ) v.{
. B (‘ﬂ
X

<. ;
‘ 10 ' [

m“t ’ N . b ¥
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. : | : : AKL RM 7718
s f _ SOCIAL LI!‘E AND OFP=DUTY EXPERITHCH

[ You and Pncroatian/cducat:on Sorviccsx circ!o one letter to rate your
L eaperivnce Ln Korcd. R _

g A= strongly Mree - B Agros . € = No Dp!nion/"ot Surc N
. ol . LA Disaqraa _ B - SLranqu Disagreo S S

>’*76 . I ‘have tound thab thoxc is always sonathlnq vese A
: ta do tar *eu:eatlon/educatiun on &y DOIt.-: AT

N

I h.ms used mny nt tho opportuni.tie;
availabia to re.:-'_

1 hﬁVﬂ hnen L*cated Vﬂry well by tho staff ans
1O In at thcae scxviceu. ; .

1 upend most o‘ mv time with wv friondn OF asee
family hure, rot in crganized activitics.

80. I'am,a'"loncr not_nu;h intcrostad. in thene ... A B C D E
prograsng. . . . :

3. I vant to get away from the Arny somuch that .. A B € D E
I avoid tho»n Jorvxﬂws. .

g2, I get away fron my canmp or post as ofton and ... A B C D B
" he fagt as I can £Q I do not vcally txy tna : Co
on~ poat garvices. ‘
8. I nm busy and happy nff-duty.<.................. A B C | B 4

B4, I- rcqulnrly spend some off-duty time at (Check - as many as appl,!.

Sportsfvhysicnl Games . Libiaxry/leading e

Crafes/aking whings - . ciubs/neinq‘untc:tnincﬁ R

Travel/Touring —_— Bducoéion/?ornax-Learﬁing —

Mﬁvlﬁn/Pilm viatching. S Churchi/Reliqgion —
o Lo 1¢ Shew/Watching - — other (Spacity) s | 5
) ;
“« ’ ?{
.;‘ ]
" _ ‘zélif, I'OR RECEANCH -DUPPOSDS ONLY//ARI-PAr Fast 6/76 :




e
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ll~! RN T1-14

6, Nhich activitied are most faportant to you7. (Selcct and chock

f . lhrco as =ost irportant,) _ . : R |
3;. o | ‘. - :.santa/Physic§l Cames — _ Library/nc 1lnq . .: '-J, i ¥I. ._ﬁ:”w
£ B ‘_Crattﬂ/l‘laking Things mmﬂmnq tnt"“imd R

:tducatlon!ror-al Loarnlng
iChurch/Rwllq!on

?ravel/Tuurinq P
' :Hov1cs1r£ln watehinq
™ Shuwluatching

PR

oo 4.
! 4
4
{ ¢
‘ .,
b
b
;
# ’
£
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‘: _“__w;“mwmw.mﬂe;wmmmﬁwﬂ“@...,.K.....h o e e | Lo B
; e, .
AR B Fielé
L ' -
' STNORILTY/MAIARITY, DUTATIONS ATTNG ROLUIFRS
‘This scction aske first how wall vou e acuuainted with rinor {ty!l
majority soldicrs and thon how you get alons with them, Think of
SYOUr eXpCELonce horc in Lorua. bo g_-;[._ condi-dar peopla-in lhu fitates
‘or elwunoru... : : : i T :

- Aex uatntanc«whiya ml ‘cach qumt hm, thcn chorl' the bent hw;mnno ‘ '
ta d‘,mnba ;au; orpmienm \nth e.‘nch qmnu Sn l:onm. : )

.‘

v muy : ; saldiou do you km vcll
= them. by tﬁoir [I ut nams? :

b,un % h-

Aslan=

e ﬁrﬁ[l,

Vhite | |

g l u!ach

| B Aroeriran ru:rir anf T
g1y R =)
Jer :
NOr 4 — :
- e e L
gAY ] % WL U T—

& s .:.:“.i.,.:..t_ SUVURINRNRY B

B7. e ofiin hyve yous worked dirédﬁly with er alonyside
soldives in Ngea? o

i Tp———— . .

R 2’
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MIXURITY/MAJORITY KFLATIONS AMONG SOLDIYRS

‘ Getriry Along: . kead each questton, then cheek the best reasonse
" ' ‘ v UCSCribe your exparsencc with cach group in Korea,

o} e wewse soldiers senerally treat you om the job?.

; pLET Gruup Black | §panjah=1 Asigne » |
LOREY Seasench Black | XRIRHANS | Aheiinan | White | reaste | ate

Het Adpltcable
Ho . Expericnco
Vaery ¥l
“They like me™
- Enough
{*e get along™
AW wa:dly
" Thay: sSeon
uniure. nf h!'-
Poorly -
'Thqy'icaoru!
o _ av3id mas
A Very toorly
' *They offeond
or bather ra™

o

ok B o eta Bl A o i e L 00 PGl 3552 w0y s

A ' C 9. low do _ ' » __ soldiers generally trect you nfl-duty?

Grou ) T Spanish~ Asian=, S
Syt — ? Black Airer'i"gt_;in Amerioan | White
ﬁg.ﬁﬁua%acagigA : '
O Penerionge
Vory mell o _ .
"Thew itke e ' - - : ] -
\-r'}.l tnou _ . = . : !
ile get n!cng
nnkdddeY
“They seoe
unnure of mat
I‘oany

"They iqno:e/
g d pe®
Veory Voo Ty
"Théy offend
| 0r bather mo®

Ferale 'ﬂa}a
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GENKRAL ATTIIULE

Y \ '
t \';,,f/ e i
LT .t
l/ I - -~ -
.' -ft‘:‘. . * ) ,I/ .
¥
1 .
s 5" N gt Sl T
SO
g .
T
v .
r.--." .. x .
) . S ARL RN 17-16
_ clreld g_gli_!ol-.tfur Lo show your

A strongly
D DISRGTNS

The Ay ' role dn |
joman rentnie réd Lo

wamen in’ LhoRYIRY
pon-combat Jabyr
_\\'bh\\.'l\
Ay ¢

Ghouid be
Tar S s

r-hi_vuh.’l fight .‘\\r.-nq:'.nh{

“in bast carvied ‘out with
: wedienly caursdng and
parely Admaniatrat ive, jobs.. :

ass

thw

‘artitaae:"*:*“

c -Nu Op_i.r;'jb

fdhed Lo
soanihla

qred

won inothoes

wWaaen IR YAY geviod yoadors

TSIV LA qc,\:-rl-\-,r-nh-;‘s o!

women wake gued e wleva of

of

Gedle aaessesresrrret

WMo .

on-cnoo-n.--v-.

win

atud vomen e

Lthe

g Ui b

o ey

womd b wontd ke Jund as PITRTE I

coag wen b

they Wwove gy
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v Uhe mowss
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My

ef feetive with WMOTC .

women in ¢ O

Cghould X

ml oponid fonte.

o Rorea i d goud prace Lo

yun by

et

color ov wyoge® diacriming

wion i boinn
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andfgn W
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102,

color av
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103.
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T

1L Korth Korca .1trmk
_ﬂoldh‘m in the arcas north ot "sooul.

104,

108,

co\vu-\n's ,f:“ma:"-"z‘x ANEE

Jthc-mselve-a ag nm.os-;.w\'

'pat(ormu*d in the past

ARL KM e le

o-vu'r the t“i‘ \ﬁ).\t should happen to fomale

"‘wnd them ta the rear to allnw men. te riqht- AU R (TR o SRR S
iy h‘culy S '

Loave thom to do thoir inbn .md (h:ﬁmd traneans 'I(

‘Msiqn "tham to mcort dep«ndonts or \mundad':‘

to. tlm u\ar. -

and thom into combat as “veplacomontx alter
as much combat training au time pm'mits. :

Y am:in a job which om&n have cormonly
: ¥

I am wm'!\inq in a flahkting unit wo 1 MAY cecves A I LY oS n
e directly imolvml in cc-mh.u. - : ’ )
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R - ' ‘ . , o ARL RHM 77-16
e ' o APPENDIX B
' : SURVEY CONIROL OFFICER'S GUIDE

l. Survo\ Con*rol 0£f1co13 (qca ) are apau \ted by COmN!derq
ERL f{_Jof major subordinate cermoads in EUSA. . Batl, :lion Level S5=1
. .37 o an 8-1 staff wember. 18 ruconmended: fo; SCO duty. . This 'duty
P will roqul;e several days work in June, July and August 19?6
epending on the nuabor of wits: utilizing women. :

major steps
o They paralle

{1} Thin questicnrairae involves zomd dolail we
rrlbo the curronL nusbers of wonen by Luoy./frimory MOS and the
neehicrs of ne Cin the shog DuL)/FllNdl" H0S.  Tals qunrrtn
maire i designed for company-lovel co wandars to pinimive
clerical work.  We assume Lhat women and their nale onunicors
parts are well known at company levels. ‘ ' -

' : _ w42)  Thoesn gquaesc.onnaires fare not anonynous foir che .
v Cobvious resson that the results pav be used to helu formolare
: 0 T EWREA rgcn:ro" 1icions albout the nun“»x and Rinds ol woepen io
. . ke assigned to the eocamand in the futuere tor this coneon,
S beitalion jevel coawaué:rﬂ are invited LQ varticipete 40 thny

R : lﬁh to do se.

. _ . {3) One guestionncirs is L;qllr d flbﬂ cach parficiveiing
' ; unit of cunpany=size.  This questionnaive will be analy-cd

r Cu soparately ang carliest. It also Togws the ba~1s for CO]leCL‘
ing anonymous gue vrionnaires. ' :

b.  Bistuvibution and Lollnctjon of Anonynoua Qucstionnaire
{.AB B}. : ’

S i e

R

: © (1), Unmavked eivelopes ar: uged to insuce anonyancus
returns. 7le questionnairve package includes (&) invitaticn t2
participate in thoe survey: (D) nuasticnpnive: (¢} envelops for
tho gecestionnaire; (d) an Tavitat Lon/ocra nant Lo paxt1c1t:tc
o in an inteasive interview; and (o) frowhod uﬂVUlDUQ Tor raturn
T . of Invitation/igreoment, The questionnaive ig. to hL return:d

' ; ~ through-chann:ig to the Survey Contucl ﬁffluer aftor individuals
: . ; . have had thrze working days to ceaplote it ot th"L“ own con-

- o i+ wveniencel The Invitoet :nn/nqrocm;nt to participaste in the
s o intensive interview i retorned by participanis through the
P mall dircciiy ro thoe Survey Rosearch Gffice (ARI-FE, J-1) where
! interviewaes will bo selected. : iy ‘ ' : "

e
b

A

R e o T R

o
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FA Lo S (2) now to aelect matched samplas of men. The S5CO

o L S gelects the men to participate in the survey. The rules for
- Lo ooselection eliminate any personal- preference or influence by
the commander. Very fow chance decisions will be made by
urvey Control OEficora

1y man having the same Primary/buty MoS
(excluding special skill letter suffixes)
ay he: ncluded;t matched samples*

When there are more men than vomen in a i
. Primary/0Duty MOS (again excluding special
“8kill lettor suffixes}, men are matched
St wamen by nearest DEROS. o The months~
. LO=DEROS intervals in Table 1 of the

. Commangder's Questionnaive will simplify _ St
and automate this process. These intervals 2 ngﬁ;
-are obtained by subtracting DLROS to month a '
and- year from the month and year of survey;
- & table .can be prepared for this oparation _ o
‘to assist cqmmanders xf neccqqary. : T R

Y LR s d ota)  wWhen tho numberq of men thhin MQS and DEROS

' o ~ dntorval are loss than or equal to the num“ers of vonen

N Ce .U seleect all of the men . SR

Teo rmrie e et o by When tha numbers oF ‘men exceed the nuﬂoers of ‘women |
St es wlthin MOS and DEROS intervals, select the men within the

S PeT o T DEROA intorval who have the nearest DEROS by month and date
o T toe the DRROS of cach woman. Do not pay attention to the

- R . order of this matching., Simply start with one woman and

Tl LR ‘sclect the one man. with the nearcst month=-day in that MOS

x I ©+ and DEROS interval, - Crossing DEROS interval lines will
Lo o .. CGomplicate scoloction. | The concept is to let DERCS serve as
; .. a preestablished randnm factor’ wlthxn narrow - lirits..

e

RS - .

(&) pecide DEKOS ties by choosing the man witl the same
or nearest last digit of SS8N.. . Use as many last digits as
needed Lo break tica. - .' : : .
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€. Scheduling ang Arranging Individual

ation/Agreement provides a short and.accurate
ensive interview‘prqcess. I

Interviews (TAB CJ.
(1) The Invit
summaxy of_the'int

~“.,]2)”'Interviewing will b ,byfndtif?iﬁg;g?mmnpdersA1;‘ :
‘Qirectly that one or ‘two of;thei:‘peopleﬂhave'peeh-selectedffor%‘_”:”
interview,v.'pmmanders may deel} _,pé;missiqn_fo:Tinterviewj S

without notifyir Lt un- e volunteer

& ew and arrang , - dn
schedulédj;n“the-company/uhituarea.f.The_local‘place'for
interviewsﬁmay be established o -

by the sco.







